EXHIBIT F14a 



Email Activity 



Front: Paul Hardy 
Tot roycejoann* 



Subject: A concern of mine 
P*niY6*Jo^^ 

focus to shift off topic and thOT (here be a question as to whether the "FDA 9" leaked i " 
information to the press without going to Congress " * ' 



the eontatf ftpm the* Fuji Congressman to 

m 






- Show quoted text ■ 
0n1^ito|& 2009 into* AM,. 

are stolen or classified. However* Gardiner was also correct • it can be a crime \ 
to ^t^oal;ee«amdooat»ea»to 

' committed no crime and it U a retaliatory iavestigfltion by GO which should be stopped. We're 
worifcitig to get the invest^ 
Joanne 

- — On Thu, 1729/09 f Paul Hardy <^^PIiPH9HP- wrote: 

From: Paid Hardy- 
Subject: A concern of 
Toj "Jeanne Ro* 
Ce: "R Smith" 



Hi Joanne, 

Robert and: I Want to say horn mueb. t appraeiale jrowcoolitioed woik in all of 

iMiiii&^^ 

President Obarna telling hint how we believed the FDA how opened a criminal investigation 
on us. While I agree witft*hei»ajor% oflii^^ par* dsn re^eoh«ettts nie. 

Besftys: 

"It can be a crime for agency employees to reveal documents or inlbrmation consider^ 





tear 

i, it is not a crime to 




am not 



potential misconduct 
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by another Agency employee. Maybe I have been misinformed this whole time. However, it 
is my opinion that Mr. Harris needs to run a correction in the Times clarifying this statement. 
Perhaps you could provide me the legal opinion about his statement 

Thanks, 
P J. Hardy 



r 



r 
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EmaiJ Activity 
From: Joanne: 



To: 



Subjects A coneem ofmitte ; 



qwesti0n>tfe, it hasn't i^f&l&faati&m 







l&fet .... 

"V i . i '^.^S|ii 

withRiabett - you guys < 
Itisacommon retdimory tacticbya 



SutgecirRetA 

To: "R Smith" _ 
Cc; "Joanne Roy! 
Date: Thursday, Januatyl^ 



J|anae> 



wrote; 





On Thu, Jan 29, 2009 at 12:38 AM, R Smith <J 
Cieady, all FDA employ^ . 

nmtenai nas even been disclosed to COhgress; (although it could be). Even under 18 USe 

1905, "Any mfommm that^discove^ *nde* theJWemtguS ^SSdrifc? 

<*^*toiwbli*^ 



It % a Bito&i stretch to «m» 
makes the stony more i 
evettsUMeasaeha 




committed a crime. But J guess it 

it is that the Agency could 



fmmmm $ mm >/pt* » e&htmi 
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t?ageioff2 



But, hey* what do I knew* after ail | i^lw^oi ifee soTsSidetife 



HUoanne> 



• wrote: 

' tit ; things goins on at'-lh&l^fe^Bi I j— • . > , »• .. 



l^fWp^OOKIB*^ _ 

; pifiefid|^^ 

concerns met 

til 





us%writ«nga 1< 
riniinal 
is one part that 



"Itcanbe a winse for age#ey emp^^^^ 

coflfisdfentiai by companies seeking ageoey appeal to* medical product*,** If I am not 
tmste^ it is npi a ©i^ 

misconduct by another Agency employee. Maybe I have, been misinformed this whole 

t^ J8owe£^ 



statement. 



you could provide me the legal opinion about his 



P.J; Hardy 
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and seeing. I remember yon telling me how Kyle brought it up at a staff 
meeting and that things could change in the next couple of months (about 
people's contracts) and how this madeyou very upset Perhaps r read into 
this wrong* j^Td^tsesh^^ 

renew your contract brings you any more difficulty than you already have. 
They have made your life a living hell and I know you say now that you 
don't have to deal with Kyi© and you deal with Nick, but if you think that: 
somehow this is going to make everything great* 1 would say this isnot 

■ true* A^;.if thejf don^r^^ ^m^^m$, 
together for better or worse and its not going to go away whether we like it 
or not 

B$iie^ 

to fix anything at FDA. Eveiyjc^ 'is cornip^ but in my opinion^ we use 

'#t>lto^5adj^ " 

in the meantime without ever bdng exposed tbr the true frauds i 

have done, I gave up on anything good at the FDA a long time agjt* when II 
was clear that nothing ^^wa^ golng to «ltange and now i arajust crying to 

write ^^^^l^i^L^^ 1 w °uid <to siie#: . 

utterly ^P^ ^liyTOJ^^ I ^i l ^ li r^ ^ p^ll^ for tHc loaqt^st time allowinti trtcr mavhem 
F0A to continue m the fc^ 
documentation, 



Again, I am sony and I \ nentjon you again without asking you. 
ray commandant and I should have received the order. 

Talk to you soon buddy, 
PJ. 

"I*- " r ' : Z. "' ..... . : " :: 

; Why you did not ask toe if I greed to be referred to ot quotedfo the 

!-^il«Ti(u^^ 

aftdi do not for this tee agafe By doing vvhatyott d^ yoti may bring 
difficulty to me mare than you can think. Please do not bring up things 
ante else unless he or she agrees. I am pest off the least to say. 




On Oct 15*2&i$ at %3% J^atd Hardy; 
Hi Emifia« 

Sony it ha s been so fong sinee welaM 
: ■: aware, the _ _____ 

- The last time that Dr. Smith and I 

the issue that the 




[wrote: 



u may be 
into£&& 
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especially since their timeline of investigating the complaints turned 
out to exclude many critical events, including the retaliatory 
termination of Dr. Nicholas. We also raised with you that FDA was 

jmtomftlse and misleading statements to 

■i^ 1 ' and that FDA was falsely '% m 
as «wn«atln|FDA of any wrongdoing. We remain concemecfthat 
then JHHp >s doing great harm to the Public and has (and 
continues to do) great harm to us. You told us at th e time th at there 
was not much that your staff could do because the IHEHI 
. QUt mere md wouW be difR cu i t to get aroundNowLm 
J and the press have torn dow n that report and exposed it for the 
lit was, and now thatMH^ has essentially admitted that their 
first mve gfijj°nwg s a^fmiP is somehow apparently planning 
to do ^PVHHHHK This is very suspect to say the least 
Especially smceaaBflMco ntinues to portray thef """""'^ 
as always intended to be only &9BHHHflHk^W^&ave 
irre^lemoofthat that is also a He. The MiSS esTf the Meeting we 



Ttelatghgoy by FDA has been to hide behind this 
S BjffWP * 011 * by firai ca lled Kelly, A nderson and A^odaS 
(KAA). Their suppo sed role is toMBMMfaccoitlinii to an internal 
email of Dr. Shuren) 



completely contradicts e-mail correspoiiience that we have with Dr. 
r f 1 ^^ ^ d Shuren m d also the minutes from a teleconference with 

; originall y ass igned to the case 




I a conversation 
going to toy \ 

It appears that our concerns were wu 

Mckee, CDRH Associate Di rector for Mans 
"authorit 



Robert and I 
was 

ing 

KAA has been 




iieyj* 
that 

congressio 
was not 




Now 

„ , other 

committees to basiouiya^ report 
done* they are going to all of sud den condu ct a 
Without ever contacting j 
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S? It is a st range coinci dence thatMBBBBMMMMB^ 
_ r works fbflB^H| and IHlHHHuubeen^^ 

"transferred" tnqMMTlt, n - recent iy 



oontactedjworieoi^ a part oftheMj 

iSflHjH 88 ne nev ^HMHHHHB anything, how will we 
ever receive any justice? Furthermore, if FDA was really credible in 
pursuing these matters, they woul d have p ut out a public statement 

Lthatthey are outraged d^flHHdid 1104 conduct the 
__JBB| t ^ iat me y asked for, but we know that they are covering 
upas well and have the documentation to prove this. 

I am writing this e-mail asking for two things. First, we would greatly 
appreciate a letter and/or public statement from Senator Grassley 
calling for a speci al pro secutor to thoroughly investigate these matters 
because FDA and M| can not possibly investigate themselves. 
Second, we would greatly appreciate a letter from Senator Grassley to 
FDA demanding that they protect the remaining whistleblowers at 
FDA who have suffered severe retaliatio n and reprisal for trying to do 
their job and protect the public. BIlMrs contract is up in a few weeks 
(and she has heard nothing). FDA is still trying to forcing out of 
her job and none of the guily managers in her EEO cases have been 
held publicly accountable (i.e. fired for breaking the law). Hfe 
position is under grave threat (despite the fact that HP is supposedly 
a "permanent" employee- and we are always told it is impossible to 
get rid of permanent employees- or does that only apply to corrupt 
permanent employee managers?) 

I am happy to meet you at any time to ensure that the Public is 
protected, federal employees are protected, and there is legitimate 
oversight on these matters. I thank you in advance. 

P.J. Hardy 



file.7/J:\OCT 10\PTH\PTH SOPJO. 15 10.html 



12/17/2010 
fit ■ aaoi r> 



